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Public Comment is encouraged during Commission meetings. You many comment on items not
on the agenda at the beginning of each meeting; you may also comment on agenda items during
the meeting by indicating to the Chair your wish to speak.
Be a part of the picture… get involved with your City… Volunteer. For more information email
volunteercoordinator@cityofroseville.com or call (651) 792-7028.
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Human Rights, Inclusion and Engagement Commission
Meeting Minutes
DRAFT – March 16, 2022 - DRAFT

Commissioners Present:

Keith Allen, Amanda Becker, Etienne Djevi, Paul Haas, Richard
James, David Sindiga, Kathryn Macomber, and Adepeju Solarin
(Peju).

Youth Commissioners:

Beverly Yiling Xie and Ilene Park

Commissioners Absent:

Laura Palmquist (excused)

Staff Present:

Thomas Brooks, Equity and Inclusion Manager

Call to Order/Roll Call
The Human Rights, Inclusion, and Engagement Commission (HRIEC) meeting was called to
order at 6:30 p.m.
Approve Agenda
Commissioner Macomber moved and Commissioner Sindiga seconded a motion to approve the
Agenda as presented. Motion passed unanimously.
Public Comment on Items Not on Agenda
Commission Response to Community Issues
Approve Minutes
a. February 16, 2022 Human Rights, Inclusion and Engagement Commission
Youth Commissioner Xie addressed a minor correction to the minutes. She noted in her
comments on lines 45-46, she found the information she sited on an activist Instagram page.
Commissioner Sindiga moved and Commissioner Macomber seconded a motion to approve the
February 16, 2022 Human Rights, Inclusion and Engagement Commission meeting minutes as
presented. Motion passed unanimously.
Youth Commissioner Report
Youth Commissioner Park reported there is not much to report due to the school being on Spring
Break. She noted a meeting that she had with Youth Commissioner Xie and Commissioner
Palmquist and Commissioner Sindiga regarding action that can be taken with the school and
recruiting younger members from the school.
Youth Commissioner Xie indicated a lot of ideas were brought out during the meeting.
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New Business
a. Joint HRIEC and Police Department Discussion on No Knock Search Warrants
Chair Djevi introduced Tim Hunt who made a presented a summary on the No Knock
Search Warrants and what the Police Department has been discussing regarding the
City’s strategy on this.
Commissioner Becker indicated she sent Mr. Hunt an email earlier in the week and
she felt that as a community member it was really valuable to receive the RPD
“Review In Two” video that was sent as a part of the communications and the Police
Department. She thought it was the citizens obligation to stay engaged and aware and
read material provided to them and get access to things and sign up so whatever the
City and Commission can do for community outreach efforts to continue to have an
ongoing list of these resources that are extremely valuable. She thought the
communication is a huge part of what the City is doing to help and communicate to
the resident’s information. She thanked Mr. Hunt for that resource and the
transparency and information because she thought just having that understanding of
activity that is happening in the community can at least let people know how much
they want to further engage.
Commissioner James indicated he was disappointed that there was no one at the
meeting to discuss this item with the Commission. He indicated that was a part of
what the Commission had asked for. He asked Mr. Hunt to find out who the
Commission can get to come to the meeting to discuss this policy further with them.
Mr. Hunt explained the Roseville Police Department currently has an advisory
committee on issues like this and that would be the MAC. He extended an invitation
to the Commission in regard to having those conversations. He did not dismiss the
fact that the Commission wants to have conversations, however, his question would
be, does the Commission think that they have the capacity to talk about such a
complex issue in the limited time the Commission has to meet. Things like search
warrants and such complex policies, just the reality of it, takes a long time to really
discuss. The question would be if the Commission truly had the capacity to talk about
such a nuanced issue in such a compressed space. He indicated he was sorry for the
disappointment but he thought he has been forthcoming in all of his communications
with the Commission and he wanted to be transparent in making a proactive effort
into giving the Commission information. He hoped this was not seen as deflection on
his part.
Commissioner James explained personally he would not be looking for an in-depth
explanation but he has zero idea about what policies are in the City. He indicated it
would be helpful to him to have a brief outline of what the policies are. He would at
least hope to know what those are because he does not know. From his perspective,
he thought it would be helpful if he knew what the broad stroke outlines were of this
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policy around No Knock Warrants so the Commission could decide if there needed to
be a broader discussion on the subject. Right now he cannot decide if the policy needs
further discussion or not.
Mr. Hunt explained the Roseville Police Department’s policy has been on the
forefront of the website prior to his arrival. If Commissioner James is interested in the
breath of the policies, they have been made available publicly on the Police
Department website. He indicated the policy that the Roseville Police Department
abides by is on the website and available to the public.
Commissioner James indicated that did not answer his question and he did not want
to enter into a debate with Mr. Hunt.
Chair Djevi indicated his hope going forward is that the Roseville Police Department
knows that the HRIEC has an open door for the Police Department to perhaps bring
things that the public should know on any given policy so that on top of the website
and on top of social media, the people who watch this, this could be a channel for
people to learn things that they otherwise would not know. That is the way he viewed
this relationship going forward and he did not think that anyone here is trying to hide
anything. He indicated if there is a wish to have an in-depth discussion on this, does
the Commission think it would have much more time because he wants to make sure
that if there is to be more discussion on this that there is enough time to go in depth,
not just superficial things. He thought if the website and social media posts enough
information that the Commission does not need to go beyond any more discussion.
Commissioner Macomber thanked Mr. Hunt for inviting the Commission to the MAC
meeting where there was a deep discussion about the Roseville policies and how NoKnock warrants are evaluated and the processes and priorities that are considered in
executing the warrants. She indicated she was sorry that more of the Commission
members were not able to attend. She also understood the MAC oversight and City
Council overseeing the Police Department and while the HRIEC does have an interest
in the public perception of the Police Department, close oversight of the Police
Department really is not a big part of the HRIEC’s scope of work. For herself, she has
confidence that the MAC does a good job and she appreciated the members of the
MAC on this commission who can then help the rest of the Commissioners
understand. She thought that the level of transparency that Mr. Hunt is talking about
is sufficient for her.
Mr. Hunt thanked Commissioner Macomber for her explanation and thought that was
at the heart of what he was trying to get at. He indicated he has been here for 2.5
months and have had many discussion with the Commissioners and knows all the
Commissioners care deeply about the City, which he can appreciate. There is a lot of
discussion and committee setup and the MAC assists with looking at policy’s and
having the long conversations about things that concern the City’s citizens. He
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explained he will always extend the invitation to all of the Commissioners to have
those conversations and talk about these things.
Commissioner Peju wondered if it was possible for the Commission to know the
information about the demographics of where the No Knock warrants are being
executed and also what kind of warrants are being done within the City and are they
having a disproportionate effect. She would be grateful to have more knowledge
about that.
Mr. Hunt explained as long as something is not under investigation, to his knowledge,
is public record. He thought the question would be, who facilitates that information
and where would it be available. He indicated he was more than capable of getting
that information and equally each of the Commissioners are more than capable of
getting that information as well. He guessed the question would be, from his
perspective, is he does not have the expertise and will not talk about the specifics. He
does not know the specifics and would do the Commission an injustice if he told
them. He noted that is all public information and when talking about transparent
communication is something the City and everyone can work towards.
Commissioner Peju explained that is not really public information because she is on
the site and cannot find it easily and would be grateful for Mr. Hunt’s assistance. She
indicated the information is not easily accessible.
Commissioner Allen thanked Mr. Hunt for coming to the meeting. He thought what
would have been helpful for him and moving forward is to get information on how to
navigate the websites to find policies and information and talking through the
information and deciding if additional information is warranted for further in-depth
discussion.
Chair Djevi recapped the discussion.
Youth Commissioner Xie indicated she is on the website with the Police Department
manual and she wondered which chapter discussed the No Knock Warrant Policy and
she also wondered if social media meant Twitter, Facebook or Instagram, or all of
them.
Mr. Hunt explained he did not have the policy memorized by heart and cannot tell
where in the manual it is located. He thought the heart of his comment was that the
information generally should be there but he has not researched the policy word for
word but certainly he would like to work offline to help Commissioner Xie and any
other Commissioner find the information needed.
b. Chair/Vice-Chair Officer Nominations and Election
Chair Djevi indicated the Commission needs to elect a Chair and Vice-Chair of the
Commission. He suggested that new leadership steps in so that the responsibility and
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duties of running the meeting and doing some of the background work necessary to
keep the meeting going is shared by everyone. He requested the Commission select a
new chairperson.
Commissioner Macomber thanked Chair Djevi for all of the work he has done during
his term as Chair on the Commission and she thought through all of the pandemic and
other issues he has led the Commissioner wonderfully and understands his reasoning
for stepping back. She indicated she would also like to see a new Vice-Chair with
new perspectives and new energy while she continues to work in the background with
the Commission.
Commissioner Sindiga nominated Commissioner Palmquist as Vice-Chair.
Commissioner Becker seconded the nomination.
Mr. Brooks indicated the meeting is public and Commissioner Palmquist is not at the
meeting to accept the nomination. He suggested the Commission have a backup in
case she does not accept the nomination.
Chair Djevi asked if Commissioner Sindiga had a conversation with Commissioner
Palmquist before the meeting on this.
Commissioner Sindiga he did have a conversation with Commissioner Palmquist and
she did express her desire to be Vice-Chair.
Chair Djevi nominated Commissioner James for Vice-Chair.
Commissioner Peju seconded the nomination for Commissioner James.
Commissioner James indicated he is the primary care giver for his wife and he has
constraints on time and needs to have notice of time away from home. If the
Commission can accept his constraints then he would accept the nomination for ViceChair.
Chair Djevi asked for clarification. He indicated if the Chair cannot attend the
meeting than the Vice-Chair would need to take over.
Commissioner James indicated if he had a day or two notice than he could arrange for
someone to be with his wife because he was not comfortable leaving her alone for
any length of time.
The Commission voted on who each would like as Vice-Chair. Mr. Brooks called roll
call for each nominee.
Commissioner James was elected Vice-Chair of the HRIEC.
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Chair Djevi asked if there were any nominations for Chair of the HRIEC.
Commissioner Sindiga explained he did not think that Commissioner Djevi and
Macomber would remove themselves from being nominated because if the
Commissioners wanted to reappoint them again, he thought that if the Commission
wanted to reappoint them that is having faith and trust for what they have done. He
hoped that other Commissioners would agree with him that if he had his way the
Commission would have reappointed them. He indicated he would like to hang onto
one Commissioner and that is Chair Djevi to reconsider because the transition needs
to be beautiful and great for this year. He thought Chair Djevi has handled the
Commission very well as a Chair and he did request Chair Djevi to change his mind.
Chair Djevi thanked Commissioner Sindiga for the vote of confidence. He explained
he is tired and running the meetings and all of the back work that needs to be done is
a lot for him to handle right now. He indicated he is not leaving the Commission and
when it comes to leadership, he thought everyone needs to experience it. He indicated
he would not accept a nomination for Chair but appreciated the vote of confidence.
Mr. Brooks indicated he has had an opportunity to work closely with both Chair
Djevi and Commission Macomber through the year he has been onboard and it is
difficult for him to hear that both of them are withdrawing from this process just
knowing how much work has been done over the last year. He also acknowledged
that it is a lot of work preparing for these meetings. A lot happens between meetings
and a month flies by. There is a lot of discussion and planning that goes into it. He
noted it is not just running the meeting, there is a lot of phone calls and discussions or
visits that happen between meetings.
Commissioner Peju indicated she joined the Commission because of Chair Djevi’s
work and she thought both Commissioners have done amazing work in the
background. She indicated she was not volunteering because it is not easy. She
appreciated everything Commissioner Sindiga was saying. She did want to honor
them and let them bow out and both Commissioners will still be on the Commission.
Chair Djevi indicated in a year he will be gone from the Commission completely and
he wanted to get the Commission ready for that with new leadership.
Youth Commissioner Xie echoed Commissioner Peju’s sentiment and admired
Commissioner Djevi a lot and looked up to him. She noted he has always made sure
that she feels included and reassures her to keep going. She also has appreciation for
Commissioner Macomber and both are great people to look up to and deserve a
break.
Commissioner Sindiga nominated Commissioner Palmquist as Chair.
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Commissioner Xie nominated Commissioner Allen for Chair.
Commissioner Allen indicated he would decline the nomination and would nominate
Commissioner Becker as a backup if Commissioner Palmquist indicates her desire to
not accept the nomination.
Commissioner Becker indicated she would accept the nomination but thought
Commissioner Palmquist would make a great Chair as well.
The Commission voted on who each would like as Chair. Mr. Brooks called roll call
for each nominee.
Commissioner Palmquist was elected Chair of the HRIEC.
Mr. Brooks asked if Commissioner Palmquist does not accept the position of Chair
would the Commission be ok with accepting Commissioner Becker as Chair of the
HRIEC.
The Commission agreed it would be acceptable.
Commissioner Peju moved, Commissioner Sindiga seconded a motion that in the
event Commissioner Palmquist does not accept the position of Chair, Commissioner
Becker would serve as the new Chair. Motion carried unanimously.
c. 2021 Work Plan Updates and 2022 Work Plan Discussion
Commissioner James indicated there were two entries for the Essay Contest. It is
suggested that both entries receive the first-place award even though both are from
the same grade level. The group constructed a letter to the teachers that were
involved.
The Commissioner reviewed the letter to the teachers.
Chair Djevi indicated in the second paragraph the sentence “We thank you for
whatever part you played...” does not sound too polite. He indicated it might be his
translation from a different language to english but felt it could be worded differently
so it is more positive.
Youth Commissioner Xie thought it could read “We thank you for the part you
played...” and would be sufficient.
Commissioner Peju thought the sentence could be changed to read “We are thankful
for all you have done...”
Commissioner James indicated the reason he initially proposed this language was he
thought the Commission ran the risk of embarrassing the teachers if they did not have
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a part to play so if the wording is the Commission is thankful for all they have done
the teacher might be embarrassed because that teacher may have done little or not
have done anything. He wondered if the Commission should fear the teacher being
embarrassed about that.
Mr. Brooks explained the same teacher for both student essays was involved in the
submission for both of the essays.
Chair Djevi indicated before COVID he knew the teachers involved have been
integrating the topic into their lesson plans. He did not think there would be any
embarrassment to the teacher.
Commissioner James would not have a problem with changing that sentence.
Chair Djevi thought Commissioner James did a wonderful job of getting the draft
letter together.
Mr. Brooks added a letter with checks were already sent out to both students and one
has already RSVP’d to attend the April 11th City Council meeting and he will follow
up with the second student to see if that student would like to participate as well.
Commissioner James suggested a copy of the teacher letter be sent to the principal for
submission to the teacher’s file.
The Commission thought that was a great idea.
Commissioner Allen updated the Commission on the Rosefest Rose Parade group
meeting report.
There was no update on the Community Feedback Response topic.
Commissioner Macomber indicated regarding Women’s History Month, there was a
program regarding Women’s Voting. She reviewed the program that was presented
by Dr. Williams, University of St. Thomas in collaboration with the League of
Women Voters, Ramsey County Library and funding provided by the League and
Friends of the Library. She indicated this was a terrific program and would get the
video put on the website for public viewing. She explained it was very engaging and
was a discussion on voter suppression with a great focus on women.
Chair Djevi thanked Commissioner Macomber for the summary of the program.
Mr. Brooks updated the Commission on proclamations and that Community Relations
is working with Commissioner Macomber to do some sort of summary or wrap up of
the event and working to promote the event. He noted the April proclamations are on
the City Council agenda. He has asked Community Relations to work with
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Community Development to promote some of the fair housing policies and initiatives.
He also asked the Commission to start to prepare the May proclamations for ideas and
discussion.
Mr. Brooks updated the Commission on Commissioner Recruitment, interviews and
onboarding as well as the RCA for the joint meeting.
Chair Djevi indicated the Community Outreach subgroup has not met since the last
meeting so there are not any new updates.
Mr. Brooks explained the Commission should focus on the work done so far for the
joint meeting, however, the Community Visioning discussion with staff and the
Council will happen right before the joint meeting.
Commissioner James indicated in the past the Commission has presented the entire
workplan for 2022-2023. He wondered if that is a part of the Commission
presentation to the Council.
Mr. Brooks indicated that is in the same RCA.
Chair Djevi indicated he was not sure where the Just Deed recommendation stood at
this moment.
Mr. Brooks explained this is something the Community Development staff is keeping
a close eye on and he knew that staff and Council are eager to get this moving and out
to residents, however, they have had some delays with mapping for prejudice. The
map is key for attorney’s and residents.
Chair Djevi reviewed the proposed 2022 Work Plan priorities with the Commission
and indicated there was discussion at the last meeting about the Essay Contest and he
wondered if the Commission wanted to table this or keep working on it.
Mr. Brooks explained as a new employee after doing a lot of work and only receiving
two submissions, on one hand he thought they could celebrate the two submissions
but on the other hand it is a lot of work and maybe the time could be directed
elsewhere but he was willing to support whichever direction the Commission goes in.
Commissioner Macomber thought this was the second year there was a marked
reduction in response from previous years.
Chair Djevi suspected that as long as COVID is not under control, it will be the same
results. He thought this item should be paused until things get back to normal.
Commissioner Allen was not sure if a decision needed to be made at this time but if a
decision is made, should it not be the subgroup making that decision or come up with
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a recommendation for further discussion. He was not sure if he was ready to make a
decision.
Chair Djevi thought the City Council might ask about this item and his hope is that
the Commission could have an answer prepared or an opinion for the Council.
Commissioner Sindiga concurred with Commissioner Allen on this. He wondered if
there was a way to find out why there have not been that many essays submitted.
Maybe a survey could be sent out to the teachers to find out an answer.
Youth Commissioner Xie is a little bit more pessimistic about the COVID situation in
that it is never going to go away. She did not think the Commission will ever get a
large number of submissions again, like in pre-COVID times. She thought maybe
present to the Council the possibility of pausing the Essay Contest and see what the
Council thinks. She also thought the Commission should find out why there are less
submissions.
Commissioner James thought the subgroup should develop another letter reaching out
to teachers providing what has been done in the past and the issue with very few
submissions in the past few years as well to find out from the teachers if this is a
viable and valuable thing for the students.
Commissioner Haas felt like COVID did throw a wrench in the response received. He
thought this is a great opportunity to develop the outreach with the diverse groups and
the school system covers the entire swath of who the Commission is trying to connect
with. He thought a letter might be appropriate but only to find out how the
Commission can be more engaging to the students, not how the Commission failed or
what the Commission did not see. The Commission wants to develop community
outreach and bring perspective from the students.
Commissioner Peju did not think the Commission wanted to let go of the Essay
Contest but she thought the Commission was pivoting and asking what the needs are
specifically. Her concern has been if the Commission has been meeting people where
they are at. She loved the idea of checking back in. She was not sure about a letter
though, maybe reach out to the teachers in a different platform.
Mr. Brooks recommended the Essay Contest be tasked to the new workgroup, Youth
Engagement/Outreach.
Chair Djevi continued reviewing the proposed 2022 Work Plan priorities to discuss at
the City Council meeting.
Other New Business or Reports
a. Staff Updates Report
Equity and Inclusion Manager Brooks reported on the following:
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SREAP Update
Community Visioning
Proposed Tenant Notification Ordinance
Joint Council/HRIEC Meeting on April 11, 2022
Spring 2022 Commission Recruitment – Adult & Youth
Hybrid Meetings – Public Health Pandemic Declaration Update
HRIEC in Person Gathering Update

Announcements
Commissioner Macomber gave a shout out to those involved in the article “The History of Black
Health and Wellness, Improving Healthcare Equity in Roseville”. She thought this was an
excellent article.
Chair Djevi thanked Commissioner Allen for his work on the article.
Commissioner Peju indicated she has confirmed with Commissioner Palmquist that she would
“love to be Chair”.
Chair Djevi indicated he would like to be at the Joint meeting on April 11th to make the
presentation to the City Council. He hoped everyone will attend and be the leader on at least one
item.
Future Agenda Items
a. None
Adjournment
Chair Djevi adjourned the meeting at 8:38 p.m.
Respectfully submitted,
Sue Osbeck
TimeSaver Off Site Secretarial, Inc.

REQUEST FOR COUNCIL ACTION
Date:
APRIL 11, 2022
Item No.:
Department Approval

Item Description:
1
2
3

City Manager Approval

Joint Meeting with the Human Rights, Inclusion and Engagement Commission

BACKGROUND
Each year the City Council meets with various commissions to review activities and accomplishments
and to discuss the upcoming year’s work plan and issues that may be considered.

4
5
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The HRIEC has put together their 2021 accomplishments listed below and a draft work plan for 2022. It
should be noted some of the 2021 HRIEC work overlapped with the approved Strategic Racial Equity
Action Plan (SREAP) priorities driven by staff. The commission did hold a special meeting in June
2021 to get all commissioners aligned on 2021 work plan items and future priorities.
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2021-22 Chair was Etienne Djevi and Vice Chair was Kathy Macomber (previously Grace Lee)
2022-23 Chair is Laura Palmquist and Vice Chair is Richard James
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2021- MARCH 2022 IN REVIEW:

14

WORK PLAN PRIORITY
ESSAY CONTEST

ROSEFEST PARADE ENGAGEMENT

COMMUNITY FEEDBACK RESPONSE

COMMISSION RECRUITMENT

CURRENT/YEAR-END STATUS
Two essay contest entries were received and both
participants awarded and offered an opportunity
to be recognized by council
Topic: Following the pandemic, how can you and
your fellow students become more involved in
helping to improve, reconnect, and unite the
Roseville community?
The commission has two parade unit spots on
hold and is conducting outreach to get
participation from a BIPOC community, current
direction is American Indian
Commission has identified a standard process to
respond to concerns and feedback from
community members including a response as
needed from staff in partnership with Chair/Vice
Chair; commission will briefly address concern
and response in public meeting; citywide
community feedback is primarily managed by
staff
Commission recruitment work primarily shifted

COMMISSION INTERVIEWS

COMMISSION ONBOARDING

PROCLAMATIONS SUPPORT

COMMUNITY OUTREACH

CONVERSION THERAPY
RECOMMENDATION

BAN

ORDINANCE

JUST DEEDS RECOMMENDATION

to staff due to SREAP; commissioners were still
envouraged to identify ways to spread the work
throughout the community and personal
networks.
Commission recruitment work primarily shifted
to staff due to SREAP; commissioners were still
envouraged to identify ways to spread the work
throughout the community and personal
networks.
See attached recommendation from HRIEC;
Commission is recommending all commissions
use a buddy/mentor system for new
commissioners during onboarding
The commission has assigned individual
commissioners to work on ways and create ideas
to assist with monthly proclamations; staff is also
working to assist with supporting proclamations.
Community Outreach has worked through ways
in which the commission could/should be directly
involved with outreach in the community at
events and meeting residents where they are in
the community.
Commission conducted research, engaged
stakeholders, and provided a recommendation to
council to join other Minnesota cities in banning
the practice of conversion therapy on minors and
vulnerable adults within the city.
Commission learned of the program Just Deeds,
requriements for participation, asked questions,
conducted research and provided a formal
recommendation to council to approve a
resolution joining the Just Deeds program to
assist Roseville property owners in offsetting
resrictive (racial) covenants on property deeds.

15
16
17

PROPOSED 2022-23 WORK PLAN PRIOIRITES:

18

Essay Contest

Proclamations

The essay contest subgroup would continue to
work to gather feedback and direction on essay
contest participation from educators, while
continue to determine next steps and viabiity of
this contest.
While commissioners have been individually
assigned to assist with focusing on specific
proclamations throughout the year, the
proclamations subgroup is available to support
Page 2 of 3

RoseFest Parade

Community Outreach

Youth Engagement/Outreach

and review existing proclamation language.
RoseFest Parade workgroup would continue to
engage and reach out to BIPOC businesses and
organizations to get them involved in the event.
This workgroup is intended to identify
community outreach opportunities and overall
strategy for the commission; provide support to
city engagement initatatives; intentionally seek
underrepresented voices.
With the help of youth commission leaders, the
commission is identifying opportunities to engage
and build relationships with youth in Roseville.

19
20
21
22
23
24
25
26
27

FINANCIAL IMPACTS
At this time there are no budget implications. Any future programming or funding requests would be
brought to the City Council for review and approval.
STAFF RECOMMENDATION
Receive update on 2021 accomplishments and on-going commission work. Provide feedback regarding
the proposed 2022 Wok Plan.
REQUESTED COUNCIL ACTION
Provide feedback on 2022 Work Plan.

28

Prepared by:
Attachments:

Thomas Brooks, Equity and Inclusion Manager
A: SREAP Updates and Commission Recruitment Recommendations Presentation Jan 2022.pdf
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City of Roseville HRIEC 2022 Work Plan
Lead
Goal

April

Essay Contest
Richard/Beverly/Paul/Laura

Rosefest Parade Engagement
Etienne/Keith/Amanda
Promote inclusivity in our community

Proclamations Support
Youth Engagement/Outreach
Community Outreach
Richard/Kathy/Paul/Etienne Richard/Laura/David/Beverly/Ilene Etienne/Keith/Amanda/Peju
Ask all of commission for any
pre-existing relationships with
those who may want to be opinion
leader or liaison
Rebecca resend google form linkS

HUMAN
RIGHTS
INCLUSION
ENGAGEMENT
COMMISSION
Our Mission:

Evaluate –
Roseville’s outreach
e orts, policies, activities and
engagement opportunities to
ensure the best and the most
equitable practices are being used.
Advise – the city council on
strategies to improve outreach and
communication and increase
engagement, equity and
inclusiveness. in the City’s e orts to
foster a sense of community with
residents and businesses.
Engage– residents and businesses
through events programs and
projects that support the
commission’s purpose and to foster
a sense of community with
residents and businesses.

Want to help?

ff

ff

Contact :

Proclamation Proposal:
Older Adult Month
HRIEC || May 2022

Older Adult Month

Older Adults Month Proclamation

HRIEC Educational Outreach Proposal

Produce:
Roseville Older Adults
Audio Library
●
●
●

Historical reference
Deeper community connections
Outreach and engagement

Inspiration:
http://pineapple.fm/70-over-70

https://humanlibrary.org/

Intention: Capture, in their own
words, the voices of older Roseville
residents and make their stories
and wisdom accessible to the wider
community.

PROPOSED INTERVIEW
COLLECTION PROCESS:
●

●

●

●

Hang ﬂiers at senior living facilities,
schools, library, etc (see Outreach
Spreadsheet): Roseville Outreach
Spreadsheet
Participants can easily sign-up via
a Calendly schedule - when it's
convenient for them and when our
resources are available
Interviewer and recordist will
coordinate location and safety
precautions, per participants
Audio interviews to be edited and
available via Roseville website and
maybe Nine North? Library?

SAMPLE QUESTIONS

SAMPLE QUESTIONS

Thank you!

Roseville Human Rights, Inclusion and Engagement
Commission
Agenda Item

DATE: April 20, 2022

ITEM: 8.A.

ITEM DESCRIPTION: Staff Updates

Background
Staff will provide updates on the following:







SREAP Updates
Staff IAP2 Public Participation Training
Community Visioning
Proposed Tenant Notification Ordinance
Roseville Lutheran Church – Racial Justice and Healing Event Planning
Hybrid Meetings – Public Health Pandemic Declaration update

